3!

CAREER
AR —CINA—C—

QUESTIONS YOU
COULD BE ASKED
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YOU SHOULD ASK
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What's been your biggest
achievement, that you've What areas
been proud of? of the role

do you
think will be

/ Tell us about more of a

Q@
your work challenge? @ g
©

experience to
da?e? Ll
attracted you
What do you know
about this company?
Give an example
of when you faced
conflict in a work
scenario. How did

to this role?
you resolve it?

Are there parts of this role that
naturally lend to your strengths?

e L | Do have
considering experience
“ M QUESTIONS |
in other ot working
YOU COULD BE ASKED to tight

companies? .
P deadlines?

Why are
Where do What contribution you leaving
LIEEE can you bring to this your current
yourself in company? employer?
five years? (if relevant)

How would
your friends

What are your interests and family

What are your or hobbies?
short term and
long term goals?

describe
you?

How soon
can you

start? Why should we What are your salary expectations?

hire you?
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What metrics or goals
will I be evaluated on?

What would a
typical day for
me in this role
look like?

What's your favourite part
about working here?

What kind of
support structure
exists if | have
questions or
challenges within
the role?

What are

the career
progression
options within

s QUESTIONS

YOU SHOULD ASK

Assuming | was
successful for the role, is

What are the similar
characteristics or habits of your
team members who are currently
acing this role?

there anything | could be
doing or reading now to
help me prepare?

Q
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There are no shortcuts or hacks for doing your best at interviews. Preparation and practice is
all you need to give it your best shot. Why not practice by getting a friend to pick a question
you could be asked at random and film you answering it?

At the end of an interview, your interviewer will typically ask, “Do you have questions for us?”
and your answer should always be “yes”. Make sure you have a few relevant questions ready
for this moment!
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